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Job Summary:
The junior DPO maintains a DP watch under the supervision of the SDPO in order to complete the Phase 4 level of DP training.
Competence requirements for a navigational watches is governed by the requirements of the STCW Code.

Hierarchical Functional
Department Marine Job Family Nautical
Sub Department Deck
Reports to SDPO / Master Reports to C/o&2/o
Number of Direct reports Number of reports

Key Tasks/Responsibilities:
To include but not limited to:

1 Controlling the vessel using manual and joystick controls under supervision

2 Competence for navigational watches is in accordance with the requirements of the STCW Code.

3 Participate with all bridge operations and participate in all operations on board

4 Changing operational modes between auto DP to joystick to manual controls to autopilot and vice versa

5 Understanding the Principles and planning of DP operations in depth

6 Basic knowledge of the practical operation of DP control system, including changing between systems and the various modes of operation
7 Knowledge and use of bridge equipment, DP system, reference systems, communication systems

8 System redundancy, alarms and warnings and DP infrastructure in general

9 Knowledge of vessel systems and their limitations.

10 Knowledge of the vessel’s operations manuals and communications system.

11 Knowledge of the vessel’s FMEA and its implications.

Knowlegde of the ships safety items/ gear and tanksoundings - weekly - monthly -3-monthly - 6-monthly - yearly safety checks. Record ISM related jobs in

12 ) o . .
SMS (maximo). Is pro-active in maintenance with respect to safety

13 Is pro-active with respect to vessel maintenance - can assist the mates, deck supervisor and crane operator where neccesary

14 Knowledge of vessels stability and used software

15 Knowledge for the correct administration and validity of nautical publications and Ecdis charts

16 Knowledge and experience in voyage planning - reporting procedures

17 Can oversee all ongoing work on board with special attention to PTW / JHA / Toolboxes

18 Can assist in the induction program for new personnel

19 Key Performance Goals
- No loss of life or injury
- No fire
- No collision, grounding or contact with buoys, berths or stationary objects
- No flooding
- No MARPOL violation
- No safety violations
- No damage to cargo, vessel or equipment
- No failures of propulsion, power, steering or critical machinery/ equipment
- No NC in own areas of responsibility in ISM/ ISPS/ MLC audits
- No deficiency in own areas of responsibility in PSC inspections
- No deficiency in own areas of responsibility in flag state inspections
- No observation in own areas of responsibility in vetting/ charterer’s inspections
- No interpersonal conflicts on board
- No expired or overdue for service LSA/ FFA
- No overdue maintenance/ testing of critical equipment in own areas of responsibility
- No spares to be below minimum and critical spares requirement in own areas of responsibility

Required knowledge/experience

Education/certificates:
1 Holds the appropriate DP Certificate issued by NI, NMD or an accredited equivalent.

2 Holds the appropriate Certificate of Competence in accordance with the requirements of the STCW Code.
3 For mandatory safety training: see training matrix
Experience:
1 Basic knowledge of company's equipment and advanced knowledge of operational processes

Other requirements:
1 Good command of English (written and spoken)
2 Advanced knowledge of the applicable Occupational Health and Safety Regulations and company's policies, procedures and processes
3 Knowledge of operational process of the vessel and her equipment
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Core Values:

Professionalism
We set high standards for our work and we act accordingly.

We contribute actively to joint results, focusing on the organizational goals together.

We pursue and seize business opportunities even beyond resources controlled.

Key Competencies: 1: insufficient - does not meet the requirements, 2: moderate - does not meet all parts of the requirements
3 : solid - meets the requirements, 4: strong - meets the requirements above expectations, 5: outstanding - exceeds the requirements far above expectations

DITIpEeLE < 4 ample oT Behavioral A 0

Decisiveness » Takes simple decisions
Taking decisions based on ¢ Indicates clearly what one has decided
analysis, knowledge, e Explains the reasons for the decision

experience and judgment
and committing oneself to

the decision

Accountability * Shows commitment for getting work done

Taking responsibility and e Understands the consequences when not performing tasks
ownership for decisions, adequately

actions and results

Planning & Organizing * Agrees on clear objectives and creates a planning for own work
Planning and managing e Separates important from unimportant and urgent from non urgent
activities and resources matters

efficiently and effectively to * Monitors progress of own activities and discusses with supervisor
achieve goals

Adaptability e Adapts behavior or approach effectively

Dealing adequately with * Generates proposals on how to deal with new situations

change and adopting new

ways of working to achieve

objectives

Communication e Actively listens to the input of others

Effectively transferring e Speaks and writes clearly and concisely

thoughts and expressing
ideas to individuals or
groups written and verbally

Customer Focus * Responds in time and adequately to client requests
Identifying and e Provides clear information on request of the client
understanding client needs
and acting accordingly




