Position Description

MARINE
CONTRACTORS

Position Title:

HkTE:

Location:

HbRE:

Entity:
Ak

Department:
HhF:
Reports to:

HEdS:

Environment Conditions:
IRt

Work Environment:
TAERR:

LIAISES WITH $ffE A &:
e Bridge Crew KFl
e Riggers mEEEHELA

Heavy Lift Rigger STCW AB
BERmEHEE - —SHE
(FEHUBAN SIS - #58 KATTE EEERIREALY)

Heerema — Greater Changhua Project — Vessel Happy Buccaneer,
Target

B — KLk EEEZE — My Happy Buccaneer, Target
Heerema Marine Contractors Taiwan Branch
AR SR LR AR AT 50/ E

Offshore Technical Crew

B Rt &

Rigger Team Leader / Rigger Foreman
mEHAHE

Predominately offshore, living and working in close and
communal confine in various weather conditions

Bl B, AR08 TARAE R PABO N B ZE A0 TR AR B S AR

Heavy Lift Crane Vessel — Expected to perform various
emergency response activities, work in a rotating roster in both
day and night shift. Work will be in various lighting and noise
conditions with the expectation of manual handling.

AR - TS AR S EER TR, AR
i fE. TIFB EIE SR ECE - REIRRE, B F T &

fEfit.

o Storekeepers BEEHH
e Safety Officer 4 EEH g
e  Other Personnel as directed HAff &

2.0 DIRECT REPORTS:

e None

3.0 SAFETY CONTEXT Z£&Z841:

e All employee are expected to be conversant with, and work in compliance to all
HMC policies and promote and contribute to a safe working environment
G B T EE ST HMC AURLES, (et f 42 2 TAFERER

e Commit to the overall health, safety and welfare of self and colleagues
N HEE RS B TAVHEE - 265 ~ 18



4.0

5.0

To ensure all behaviors are in compliance with HSEQ requirements

HECRATA 1T Rl @ <F HSEQ MYZK

Proactive participation in project safety briefings and tool box talks

S TZEF/RUK TEEE®

Actively report and manage any unsafe act, condition or procedure or environmental
unsafe acts and conditions to the engineers so that action can be taken to manage or
minimize any and all risk

FEEREREEL AR Z 2T  RE  MBEAERZRLZEENTREET - BEHN
THE RENS R ER &E

PRIMARY PURPOSE H#Z:

The function and objectives of your team and how your role contributes to meet the
Companies objectives:

The Heavy Lift Rigger STCW AB is responsible for designated STCW watch
keeping, Security and lifesaving duties and, in addition to the AB STCW duties,
assisting in all Heavy Lift Crane Vessel deck, offshore installation, construction
activities, cargo barge mooring operations and general vessel deck activities as
directed by the Heavy Lift Rigger Team Leader and for carrying out such orders in
accordance with the applicable procedures in a safe manner

BRI EMN - —SI AR HET - ZRiRe R - HIMfEREEAER
Fifsik> it ~ BEF LR ~ it L L{F - BEEMESEER - LAEM—RPRT
fE - WNBIAEE B L 218

ACCOUNTABILITIES:

Accountability is the acknowledgment and assumption of responsibility for actions, output,
decisions, and policies within the scope of the role or employment position and an
encompassing obligation to report, explain and be answerable for resulting consequences.

The accountabilities include:

STCW Navigational Watch keeping fii;A{EDTL

STCW Ship Security and Safety duties {rELEME

Maintaining a safe and clean deck  4Es&722 487 %A H

To work under the instructions of the Heavy Lift Rigger Team Leader and Rigger
Foreman #{TmEEHAMARIEIRTIE

To help with the operations on deck 7B F/E%

To be knowledgeable in all project operations [Ffif 2L ZE 1)=&

To be knowledgeable and to be able to safely operate deck equipment B fiF4[1{a] 2
EERERR ERYSEHER R

To share knowledge and train other Riggers 75 DA% Fffi /7 S B 2 HAth ¥ T

To ensure all rigging tasks are completed to the satisfaction of the Heavy Lift Rigger
Team Leader (R AE/EERGAHRAVEE A

They do not use any rigging equipment beyond their Safe Working Lead  #E{r4E 4l
e IBZ 2 TIFAR



6.0

Heavy lift and regular rigging equipment are maintained as required {{¢i5 2K 4
A

The Heavy Lift Rigger shall not undertake rigging operations that are not in
accordance with safe working practice. If the Heavy Lift Rigger is in any doubt
about the safety of the operation, it must be brought to the attention of the Heavy
Lift Rigger Team Leader Al E{TET R4 2 TAEREEHIIESE - B2 MEEEE T
AEMZ e FRNEE SR - WHERNHR

Shall use only heavy lift rigging gear (shackles, slings, straps, etc) which are in good
condition and are certified as being “in-date”. Where rigging equipment is found that
is not in good condition and “in date”, the equipment is to be quarantined, marked
and reported as such

PER BAHIREAYRERHE (8 - MR ~ fOTE) - BRI EIRREA e
PRI - FERF b Bk ~ E50ion kil

Shall ensure that specialist lifting gear deployed to ROVs is rigged safely,
adequately marked (e.g. light sticks) and in a suitable manner for the ROV’s

fifEfr ROV _EHVRFIA R B2 IR HGA fHER IE R

Shall ensure that the deck area is kept clean and free of all unused equipment
HEPREAAR_EAYVEOR - A2 TR

Any other duties as directed by the Heavy Lift Rigger Team Leader. This may
include but is not limited to housekeeping or training local riggers

HAt et RATEE RS - B AR YER R ISR

The Heavy Lift Rigger may also be required to scaffold, operate a forklift or
MAEDA crane, should they be licensed to do so

AR ATREFE KA LAEMIZE | #R EHE S el MAEDA REEH - S5TERIEEAR
AR

Responsible for the creation and submission of JSA’s where applicable

B3 JSA B RBiERAE

At all times in designated PPE areas the employee must wear the correct and
appropriate PPE. Employee must only wear the provided PPE, non-issued PPE is
forbidden

WeECRATA L I BB 8 TR 5% PPE. & TOVAZFEA EIFTTRHEAY PPE, HN R E
INE] Iy E) PPE SR A

Perform any other task as instructed by the Supervisor

PEanit BSREE

QUALIFICATIONS AND COMPETENCIES REQUIRED

All specific qualification, training and competencies that are required to perform this role are
defined in the HMC Training Matrix. Please refer to Annex A for an extract of the
Qualifications and Competencies required for this position.

HMC, Legal & Industry required training and certificates

All required Project, IIF and Vessel Induction Training
HMC safety expectations

HMC Work Management System

HMC HSE System

Basic Offshore induction

Abrasive Wheel course



7.0

8.0

Rigging / Lifting Level 1 Course

Fall protection, Working at Height, Working in confined spaces course
Crew basket Transfer

IFF Dare to Care

Legal, industry & HMC required documentation
e Passport ElH
e Taiwan Seaman’s Book &/&H 55
e Panamanian Seaman’s Book F£EHE 5 (147)
e Vaccinations (standard + specific per country) &0 $%
BOSIET including HUET, EBS and Crew Basket &/ i )5 Bk (EE 24 2555 (155
STCW Certificate of proficiency security awareness A-VI/6-1
STCW Certificate of Competence Navigational Watch keeping A-11/4
STCW and OPITO approved health certificate
STCW Base Safety A-VI/1

Taiwan Mandatory Requirements
e TOEIC 650

Additional Requirements

e STCW Certificate of Proficiency Designated Securitt Duties A-V1/6/2 — Selected
Crew

e Forklift operator Course — Selected Crew
e Crane operator Course — Selected Crew

EXPERIENCE REQUIREMENTS

e Minimum 1 year relevant Offshore heavy lift (>3,00mT) crane vessel experience
2/ B AL E (>3,000mT) fit F T/FAEER

e Competent / Experienced handling large size slings & shackles (WLL > 200mT)
PGB R AR BLERAY (5 5 Z0(WLL > 200mT)

COMPENSATION AND BENEFITS #5i:

e Salaries:

o Competitive Rate according to Taiwanese Law {8 & &/l B EFHBIRE
e Day off:

o 60 days on board /30 days off
e Others:

o According to The Seafarer Act in Taiwan X & &R &4

Contact Information EHEE 1:
e Ms. Li ZE/NH

e E-mail: cli@hmc-heerema.com



Annex A — Heavy Lift Rigger STWC AB

Competency Register
{General Safety) Employee must be competent in performing general safety requirements including:
Hazard Identification

Assessing Risk & Implementing control measures
Work in accordance with Permits

Correct use and maintenance of PPE
(Emergency Preparedness) Employee must be competent in performing emergency preparedness including:
Correct use of the muster board

Knowledge of the muster points and correct actions to take at an emergency muster

Correct actions to take during an emergency alarm

(Responses to Minor Incidents) Employee must be competent in performing responses to minor incidents
including:

Spill kit location and the procedures for small spills or leaks

Fixed fire fighting appliances and activation methods

{(Human Behavioural Factors) Employee must be competent in performing Human Behavioural Factors including:

Accepts advice and responds to directives

Proactive and uses initiative in the workplace
Work of a consistent quality
Displays sound and productive work ethic

Satisfactory safety behaviour

Leadership qualities or potential to be a leader
Team work orientated towards fellow workers

Paositive attitude towards equipment (not abusive, respectful towards equipment)
Sound organisational skills

(Planning) Employee must be competent performing logical planning prior to perfarming work including:
Adequate safety planning

Equipment (including safety equipment) is selected and inspected according to procedures and purpose,
unserviceable equipment is segregated and reported

Environmental factors are correctly considered during Operations to ensure safety and productivity

All relevant personnel are informed of lifting operations and any potential disruption to operations is accurately
identified

Calculations of Safe Working Load (SWL) and Working Load Limit (WLL}) are comect and applied to all lifts
All loads are appropnately prepared taking into account weight, size and content

{Functional / Technical Skills) Employee must be competent performing the following duties including:
STCW Navigational Watchkeeping, operating and deploying lifesaving equipment

STCW Ship Security and emergency response

Effective knowledge of Rigging techniques and ensure safe use of Rigging equipment is adhered to
All working at heights is correctly completed including wearing of specific safety equipment

Correct and safe lifting technigues is adhered to

All work completed without injury, breach of safety or damage to equipment

Work is inspected ensuring consistency and required standards are met
All equipment is checked to ensure serviceability and unserviceable equipment is segregated and reported
Equipment is stored and sea fastened according to procedures and to the appropriate standards

(Communications) Employee must be competent in performing communication including:
Verbal communication skills (including use of radios)

Understanding hand signals

Understanding and acknowledgment of information both written and verbal
Relevant and correct information utilised and conveyed in Tool Box meetings

Employee adheres to all Policies and understands the Safety requirements
Demonstrated ability in reading and correctly interpreting drawings, plan and instructions
Appropriate and correct level of communication skill for the position




