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JOB DESCRIPTION

UNIT JOIDES Resolution

POSITION OILER

REPORTING TO Reports _to the First Assistant.Enginger for day to day work assignments. Reports to assigned
duty engineer for watch standing duties.

DEPUTY N/A

SUPERVISION N/A

BASIC FUNCTION Moqitor performance, lubricate, and ma!ntain the engines and other mgchanical machinery,
equipment and systems onboard the ship. Make rounds and take readings.

DUTIES AND RESPONSIBILITIES
Operations / Maintenance

Lubricate moving parts such as gears, shafts, and bearings on engines and auxiliary equipment.

Monitor working temperatures and pressures on all engine room and associated equipment.

Check and record lubricating oil level readings — top up as required.

Maintain daily log of all engine room equipment.

Monitor all engine room systems for leaks and report any defects immediately.

Carry out routine maintenance and minor repairs on the engine room equipment and machinery as directed.
Assist with repairs to engines and equipment in engine room and machine shop.

Maintain the engine room and associated workshop in a clean, tidy and hazard free condition.

HSEQ

Comply with regulatory requirements for environmental protection.

Actively participate in weekly safety meetings and pre job meetings as required.

Report any incidents, potential hazards or abnormal situations to supervisor and other department heads.
Assist during emergency situations as designated on station bill.

Ensure all relevant safety procedures and practices are adhered to during mechanical maintenance work.

Personnel
Promote and maintain a good working relationship with other departments, third party personnel and Client Representative.

PREREQUISITES / QUALIFICATIONS

e High school diploma or equivalent. Work experience and demonstrated ability of oral and written communications may be
substituted in lieu of formal education.

e Regulatory and non-regulatory courses.

e Valid medical examination and vaccination certificates.

AUTHORITY

The authority that is required in order to carry out her/his work in a way which supports and promotes the Company’s policies and
further is efficient and profitable for the Company. This authority includes amongst others;

e Right and duty to stop work if unsafe.
e Obligation to intervene in case of unsafe acts/conditions.

Note: The above is not a complete list of duties but a guide as tasks and objectives can change on needs.
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