SOLSTADEOFFSHORE Solstad Offshore AS

Outline of Taiwanese Marine Crew Training
Program
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Purpose F 7

Normand Australis is a highly specialized Offshore construction and support vessel with DP2
(Dynamic Positioning 2) function and able to provide W2W (Walk to Work) duties. There is an
apparent lack of skilled Taiwanese maritime sea staff available to operate such vessels safely and
efficiently. The purpose of this training course is to outline the planto familiarize the Taiwanese
seafarers with the vessel and its functions. Their time onboard such a vessel will also train them to
operate similar vessels for our fleet and other wise in the future.
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® Type of vessel 4, 4q2f 7] : STEEL OFFSHORE SUPPLY VESSEL & A~ & %4y
® Name of vessel 4;4q - fiL : NORMAND AUSTRALIS

® Vessel specification 4 4a .12 ©
- Name of Ship: Normand Australis

- Built: PT Jaya Asiatic Yard, Hul Number H872B

- IMO Registration: 9502477

- Call Sign: 9V7944

- DNV Identification Number: 30197
- Flag State: Singapore

- Port of Registration: Singapore



Classification: 1Al Fire fighter(l) Offshore service vessel DPS (2)
Length Overall: 82.2MTRS

Breadth Moulded: 20.AMTRS

Length BP: 81.9MTRS

Gross Tonnage: 4230.00MT

Net Tonnage: 1269MT

Deadweight: 3227MT

Minimum Safe Manning Document

R MINIMUM SAFE MANNING DOCUMENT

™ REPUBLIC OF SINGAPORE
Ny Issued by the Maritime and Port Authority of Singapore in pursuance of

Merchant Shipping (Safety Convention) Regulations and

M P A under the provision of Regulation V/14 of the

SINGAPORE INTERNATIONAL CONVENTION FOR THE SAFETY OF LIFE AT MSMD-05817-20
- ' SEA, 1974, as amended

Name of Ship Port of Registry TMO Number

NORMAND AUSTRALIS SINGAPORE 9502477

Call Sign Official Number Gross Tonnage

IV7944 395079 4230.00

Type of Ship Main Propulsion Power(kW) Periodically Unattended
Machinery Space

STEEL OFFSHORE SUPPLY VESSEL 4080.0 NO

*Trading Area UNLIMITED VOYAGE

**QOperating Company SOLSTAD SHIPPING AS

The ship named in this document is considered to be safely manned if, when it proceeds to sea, it carries not
less than the number and grades/capacities of personnel specified! in the table(s) below:

Grade/Capacity Certificate Number of Persons
(STCW? Regulation)

Master 2 1
Chief Mate 2 1
Officer in charge of a Navigational Watch w1 1
Chief Engineer Officer 12 1
Second Engineer Officer 12 1
Officer in charge of an Engineering Watch 1r1 1
GMDSS Radio Operator As specified in Safety Radio Certificate
Ratings forming part of a navigational watch/Able Seafarer (Deck) 1U/4 or IT/5 3
Ratings forming part of an engine room watch/Able Seafarer (Engine) 1II/4 or I1U/5 1
Other Deck Ratings/Personnel VI/1 1
Other Engine Room Ratings/Personnel I/l |

Special requirements or conditions, if any:
BOTH ENGINE/DECK RATINGS TO ASSIST IN OTHER DEPARTMENT DURING PEAK WORK LOAD

Certificate effective date: 03 October 2019

Certificate reproduction date: 28 August 2020

Date of Expiry: Nil
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GOH CHUNG HUN
Director of Marine,
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TThis document is applicable only fo officers and ratmgs in the deck and engine departments and other certificated personnel
2STCW Intemanonp{;(‘on\ rention on Standards of Trammg, Certification and Watchkeeping for seafarers (STCW as amended)
*Where a trading area other than unlimited is shown, a clear description or map of the trading area should be included i the document.
“The operating company is the company as defined in the International Safety Management Code
grsou finding this document must send it to the Director of Marine, Maritime and Port Authority of Singapore, 460 Alexandra Road
—‘#’f PSA Building, Singapore 119963



® Positions required 7 KB
Deck cadetx 2 ¥ 30 7

> . Total Four (4)

33

¥
Engine cadet x 2 #1830 F° 2 ¥
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® Project duration & % ¥ 472 : Commencement expected from 15April 2022 for a
period of five (5) months firm + options to extend.
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® Reason for not being able to employ Taiwanese marine crew.
it e ARG R 2 R F

Most of the Taiwanese crew CV reviewed were for conventional ships like Containers or
tankers. It has been difficult to find crew with operational experience on sophisticated
and complex vessels like Normand AUSTRALIS. These vessels will work very close to the
wind farm installation jackets — sometimes at 20 meters. The operator must position
the vessel in Dynamic positioning mode and monitor currents and wind to ensure the
vessel does not drift too close to the installation. Experienced DP operators and
engineers with DP maintenance course are usually employed on such vessels.
As per regulation set out by Maritime of Port Bureau, MOTC, Solstad had already asked
our agent in Taiwan to advertise for the recruitment of Taiwanese marine crew at the
website of both Seafarer Union and Maritime of Port Bureau, MOTC (See attachment
1.)
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® Minimum qualification for seafarers 4, f F 1% if i
(1) 2™ officerx 2 = &l &
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Crew agreements 4; f £ %

The Taiwanese crew will sign an MLC contract with Solstad Offshore’s appointed
manning agent for wages, insurance, pensions. Overtime will be provided as
accrued.

A B4 B R Solstad 47 ¥ ¢hManning agent &37¢ MLC 3 A# e wh-ie %
Solstad Offshore will ensure the Taiwanese crew are provided MLC approved
accommodation and meals at no additional charge to the crew.
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Crew will be provided sufficient training opportunities onboard the vessel but the
level of knowledge gained also depends upon the individuals interest, awareness
and understanding of the ship’s functioning.
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Hands on training will be provided by Ship’s officers as and when the timing is
suitable.
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The training Taiwanese marine crew list (or the list of interns) shall be submitted to
the MPB in the future for MPB permit application of Normand Australis once the
Taiwanese marine crew/ interns are employed.
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The Taiwanese crew are always required to comply to ALL of Solstad HSE policies.
Failure to do so could result in premature termination of contract with Solstad.
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Job Description for Deck Cadet

1713/2021 Job descripfion for VESSEL Cadet Dack

SOLSTAD\OFFSHORE

Job description for VESSEL Cadet Deck

1. General Job Description

Introduction:
All parsonnel are expaciad to be familiar with the content of the General Job Description and perfarm their work according to the set
guidelines. The Job Descripfion is subject to changes based on the consequence of the variation/modification/amendment within the
organization and in the Sd/slad Integrated Management System (SIMS).

Positions with superior responsibiiity shall ensure that personnel supervised by said posifion has updated processes, access to and knows
their own Job Description.

Commitment statements:

© Live up to the Code of Conduct requirements;(Process 0022);

o Look out for your own safety and fhose that are working around you, and live up to the '4 Guiding Principles’ of SIFO (Solstad Incident Free

Operations);

o Duty of Care to Stop Work if an unsafe situation isidenfified (Process 1432);

© Report any instances of malpractice or impropriety to the whistle-blower confidential e-mail whistleblower@solstad.cam, with no fear of
reprisal (process 7105 for ashore and 7240 for on board).

Standard compliance:

@ Be continuously updated on relevant laws and regulations;

o Be continuously updated with newly-implemented or newlyrevised SIMS processes and reference documents, most especially when
position is involved in process’ as respansible, verifier or executor;

o Comply with and understand the paiicies and objectives relafing 1o your work and seek assistance from your Superior, if needed;

¢ Comply with authorities’ requirements related to your wark and seek assistance from your Superior, if neaded;

o Comply with client requirements where relevant and/or any spacific instructions the company's clients may have for the performance of
wark.

Personal responsibilities:

Be responsible for your own health, wellbaing, safety, and that of athers;

Be responsible for the environment and confribute to company environmental inifatives;

Attend and participate in safety meetings, toalbox faks and pre-start meetings, where relevant;

Take part in and be respansible to initiate a Risk Assessmaent. Always evaluate and think fhat all operating acfivities have a level of risk;
Where relevant, fake part in or raquest for a Management of Change (MOC) (Reference document 0856);

Maintain a good housekeeping which includes keeping the workstation clean and tidy, keeping documents and files in an appropriate
system and ensure that the workplace is safe and inspected for any hazardous conditions.

Competence:

© Position with superior responsibility shall ensure that annual Appraisal Talk is arranged for employeas in the Company (ashore and on
board) according to relevant organisafion charts. For further information, refer 1o the Appraisal process.

© Requirement to manitor individual MINTRA Training portal profile and prompfly complete mandated training assigned to posifion.

° Qur Learning Management System, Trainingportal, contains a variety of Voluntary programs that are made available to
further increase your personal and professional competence. For more details, please refer to process 7841 “Voluntary
Training development”.

Emergency Preparedness:

L= - - - - -

© Ensure that roles and responsibiliies are understood in the event of an emergency and participate in emergency preparedness and drills.

Reporting responsibilities:

© Within four (4) working days, ‘accept’ assigned HSE reports and QET findings or give feedback if the report/finding has been mistakenty
assigned for your attention. Immedialely fillin the box for ‘Underying cause (Root Cause)’ and ‘Planned carractive actions to pravent
recurrence’ per finding;

© When an HSE repart, QET finding or meeling tasks are assigned, they are to be fallowed-up and closed within the given time frame.
Closing includes carrying outimmediate correciions and actions to pravent it from happening again;

© Propose changes where opportunities for improvements related to operations/performance, loss reduction or increased efficiency are
identfied.

Additional responsibilities for positions ashore:
https:funisea solstad.nofsms/unisea nsf_apl.xsp?__apiEvent=app.qa table_process.JobExport downl oad ("57¢7 364 4-8c27-422c-bdf8-f203995af..
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1/13/2021 Job descripfion for VESSEL Cadet Deck

o

Ashore positions ufilizing Eye Share dafabase shall approve or reject the invoice within six (6) days;

Handover for anshore positions: Referance document DTFA-OTFA-6496 Handover Checklist for Onshore Staff shall be used for positions
from the Manager and up, to document handover during absence for exianded period or tionfleave of abs The scope and depth
of the handover shall be relevant fo the responsibilities of the personnel/position involved;

Onshore support positions documentad in the Roles in UniSea application shall be used as a support if the vessel requests support outside
normal warking hours. The ‘primary’ person is the first person to be contacted. If this person is unable to respond, then the "backup'
persons shall ba contacted.

Processes and Reference documents are owned by various Depariments. Each Process and Reference document has an ‘owner’ and an
‘editor’. The 'Owner’ is the position to decide/approve for a Process or a Reference document to be set for revision or to be deleted. The
‘owner can select an "editor’ within his Department, as found necessary o perform the work.

2. Superior JD VESSEL Cadet Deck

Superior: Chief officer/designated person

Substituted by: None

Reporting to: Chief officer/designated person

Reported to by: None

Superior for: None

Authority and Interrelation

The deck cadet is working In close contact with the chief officer and other positions In the deck department.

Specific Duties and Responsibilities

The cadet to follow up tralning and register in OLKWEB (web-based training program for Norweglan Cadets) or similar training and record
books/programs for all other nationalities.

Required Competence

1. Relevant approved maritime education



Vessal

Marmea: Rank:
Joined Vessal Date: Commenced Checklist Date:
ltem Check Points MNIA

GEMERAL

General Introduction and duties

Vessel layoul and familiarzation walkamound

Muster Alams / Muster Stations

WATCH KEEPING

Waich routines

Ship specific watch routines — Bridga/Dack

Process walch keaping

COMMUNICATION

Intereom and vessel's inlermal lelaphons systamis)
Transportable VHFUHF

V-SAT

GMD S5 station

WHF | Helicopter — communications

Sigral egquipment (Aldis lamp and ship's whistle )

SART and EPIRB

Subscription & updates of electranic Charts and Motice to Mariners
OCS Onboard module

VDR

NAVIGATION

Radar 1 and 2, including ARPA

Autopilol (swilch batwean manual and auta)
GPS/DGPS

WHF bearing equipment

Gyro- and magnetc compass including repeaters, rouble-shooting and compass
deniation tables

Magnetic compass coursa manitor and alarm

Electronic chart (Vessel specific ECDIS systam)
Mautical chars and publications, including filing systam
Echo sounder and plotter
10  Panelfor lights in signal mass
11 Deck lights including emergency ights and lifeboat ghts
12  Lanterns — control panel, changing circuits and location of spare bulbs.
Guidelines for Seamen and Nolice to Mariners — system for chart comections and
lngaing cormections

14 Captain's standing orders and Night order book

15  Mavtex

168 A

17 Speed log

18 Weaather fax

19 Search hights including remote contral
20  Stability calculator
21 CccTv
22  Day signal figures for sigral mast
23 Other aquiprment on the bridge
24 Emergency steenng planand alam signal

E OFFSHORE INSTALLATION SAFETY ZONE

1  Knowledge of checklist for Entering of Safety Zone

2 Charlers procedure for entaring of Safety Zona

Do~ B L RS = nammﬂmm#mm—nmm—mmm—p

Deck Cadet Training Check List

Signature



Job Description for Engine Cadet
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SOLSTAD\OFFSHORE

Job description for VESSEL Cadet Engine

1. General Job Description

Introduction:

All personnel are expected to be familiar with the content of the General Job Description and perform their work according to the set
guidelines. The Job Description is subject to changes based on the consequence of the variation/modification/amendment within the
organization and in the Solstad Integrated Management System (SIMS).

Positions with superior responsibility shall ensure that personnel supervised by said position has updated processes, access to and knows
their own Job Description.

Commitment statements:

Live up to the Code of Conduct requirements;(Process 0022);

Look out for your own safety and those that are working around you, and live up to the '4 Guiding Principles’ of SIFO (Solstad Incident Free

Operations);

Duty of Care to Stop Work if an unsafe situation is identified (Process 1432);

Report any instances of malpractice or impropriety to the whistle-blower confidential e-mail whistleblower@solstad.com, with no fear of
reprisal (process 7105 for ashore and 7240 for on board).

Standard compliance:

o
o

o
o
o

Be continuously updated on relevant laws and regulations;

Be continuously updated with newly-implemented or newly-revised SIMS processes and reference documents, most especially when
position is 'involved in process' as responsible, verifier or executor;

Comply with and understand the policies and objectives relating to your work and seek assistance from your Superior, if needed;
Comply with authorities' requirements related to your work and seek assistance from your Superior, if needed,;

Comply with client requirements where relevant and/or any specific instructions the company’s clients may have for the performance of
work.

Personal responsibilities:

o
o
o
o
o
o

Be responsible for your own health, well-being, safety, and that of others;

Be responsible for the environment and contribute to company environmental initiatives;

Attend and participate in safety meetings, toolbox talks and pre-start meetings, where relevant;

Take part in and be responsible to initiate a Risk Assessment. Always evaluate and think that all operating activities have a level of risk;
Where relevant, take part in or request for a Management of Change (MOC) (Reference document 0856);

Maintain a good housekeeping which includes keeping the workstation clean and tidy, keeping documents and files in an appropriate
system and ensure that the workplace is safe and inspected for any hazardous conditions.

Competence:

E

o

o
o

me

Position with superior responsibility shall ensure that annual Appraisal Talk is arranged for employees in the Company (ashore and on
board) according to relevant organisation charts. For further information, refer to the Appraisal process.

Requirement to monitor individual MINTRA Training portal profile and promptly complete mandated training assigned to position.

Our Learning Management System, Trainingportal, contains a variety of Voluntary programs that are made available to
further increase your personal and professional competence. For more details, please refer to process 7841 “Voluntary
Training development”.

rgency Preparedness:

o Ensure that roles and responsibilities are understood in the event of an emergency and participate in emergency preparedness and drills.

Reporting responsibilities:

o

o

o

Within four (4) working days, ‘accept’ assigned HSE reports and QET findings or give feedback if the report/finding has been mistakenly
assigned for your attention. Immediately fill-in the box for ‘Underlying cause (Root Cause)' and 'Planned corrective actions to prevent
recurrence' per finding;

When an HSE report, QET finding or meeting tasks are assigned, they are to be followed-up and closed within the given time frame.
Closing includes carrying out immediate corrections and actions to prevent it from happening again;

Propose changes where opportunities for improvements related to operations/performance, loss reduction or increased efficiency are
identified.

Additional responsibilities for positions ashore:

https://unisea.solstad.no/sms/unisea.nsf/_api.xsp?__apiEvent=app.qa.table_process.JobExport.download("eb35e40f-c76f-4e9d-9ac6-48d74ae32...
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1/13/2021 Job description for VESSEL Cadet Engine

o Ashore positions utilizing Eye Share database shall approve or reject the invoice within six (6) days;

o Handover for onshore positions: Reference document DTFA-OTFA-6496 Handover Checklist for Onshore Staff shall be used for positions
from the Manager and up, to document handover during absence for extended period or vacation/leave of absence. The scope and depth
of the handover shall be relevant to the responsibilities of the personnel/position involved;

o Onshore support positions documented in the Roles in UniSea application shall be used as a support if the vessel requests support outside

normal working hours. The 'primary’ person is the first person to be contacted. If this person is unable to respond, then the 'backup'
persons shall be contacted.

o Processes and Reference documents are owned by various Departments. Each Process and Reference document has an ‘owner' and an
‘editor’. The 'Owner' is the position to decide/approve for a Process or a Reference document to be set for revision or to be deleted. The
‘owner' can select an 'editor’ within his Department, as found necessary to perform the work.

2. Superior JD VESSEL Cadet Engine

Superior: Chief engineer/designated person
Substituted by: None
Reporting to: Chief engineer/designated person
Reported to by: None

Superior for: None

Authority and Interrelation

The engine cadet is working in close contact with the chief engineer and other positions in the engine department.

Specific Duties and Responsibilities

The cadet to follow up training and register in OLKWEB (web-based training program Norwegian Cadets) or similar training and record
books/programs for all other nationalities.

Required Competence

1. Relevant approved maritime education



Engine cadet Training Check List

Cadets / Apprentices

Vessel:
Mame: Rank:
Joined vessel date: Commenced checklist date:
Item CHECKPOINTS Date Signature
A MACHIMERY
1 Engine room- identify the different types of machinery and installation
B SYSTEMS
1 Fuel oil systems
2 Lubricating oil systems.
3 Cooling water systems (seawater/freshwater)
4 Ballast- & bilge systems
5 Freshwater systems (potable water)
& Compressed air system - working air.
Sanitary, air-condition and ventilation systems im engine room and in
7 accommodation
a8 Tank-sounding system
g System for bquid cargo
10 System for Nitrogen filling
11 System for bulk-cargo.
12 System for tank-deaning.
13 Controlair system for machinery (Main- and Auxiliary diesels)
14 Inspection of separators and fiker systems
i5 Machinery and equipment = main data
16 System for compressed air, use of working air, hoses, couplings etc.
17 Internal communications systems: telephone, high speakers etc.
Workshop and storeroom = tools, machined and hand held, order and
18 system etc.
€ ©Oil and environmental protection (Waste Management Plan, SOPEP/SMPEP)
Handling and segregation of garbage (SAP) such as organic matter,
i waste contaminated hy_fn-udEtuFfs, paper, plastic, glass and metal and
special waste such as oily rags etc.
2 0il spill prevention equipment, positioning and use.
3 Motification of ol spil and/or danger of oil spill.
Item CHECKPOINTS Date Signature

OPERATION PROCEDURE









