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1. In case of a general interruption of work due to (a) local holidays, or (b)
accidents or force majeure (accidents to plant, interruption of power, light,
heating or water, or occurrences causing serious material damage to the
establishments), hours of work in the day may be increased for the purpose of
making up the hours of work which have been lost, provided that the following

conditions are complied with:
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(a) hours of work which have been lost shall not be allowed to be made up on
more than thirty days in the year and shall be made up within a reasonable

lapse of time;

(b) the increase in hours of work in the day shall not exceed one hour;
(c) hours of work in the day shall not exceed ten.

2. The competent authority shall be notified of the nature, cause and date of the
general interruption of work, of the number of hours of work which have been
lost, and of the temporary alterations provided for in the working time-table.

9 International Labour Office, Hours of work: From fixed to flexibly, International
Labour Conference 93rd Session, Geneva, 2005, p39 -

10 54376 [X1ZEbE -
11 Article 7

Regulations made by public authority shall determine--
1. The permanent exceptions which may be allowed for--
(a) certain classes of persons whose work is inherently intermittent, such
as caretakers and persons employed to look after working premises and

warehouses;

(b) classes of persons directly engaged in preparatory or complementary work
which must necessarily be carried on outside the limits laid down for the
hours of work of the rest of the persons employed in the establishment;
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(c) shops and other establishments where the nature of the work, the size of
the population or the number of persons employed render inapplicable the
working hours fixed in Articles 3 and 4.

2. The temporary exceptions which may be granted in the following cases:

(a) in case of accident, actual or threatened, force majeure, or urgent work
to machinery or plant, but only so far as may be necessary to avoid serious
interference with the ordinary working of the establishment;

(b) in order to prevent the loss of perishable goods or avoid endangering the

technical results of the work;

(c) in order to allow for special work such as stocktaking and the preparation
of balance sheets, settlement days, liquidations, and the balancing and

closing of accounts;

(d) in order to enable establishments to deal with cases of abnormal pressure
of work due to special circumstances, in so far as the employer cannot
ordinarily be expected to resort to other measures.

3. Save as regards paragraph 2 (a), the regulations made under this Article shall
determine the number of additional hours of work which may be allowed in the
day and, in respect of temporary exceptions, in the year.

4. The rate of pay for the additional hours of work permitted under paragraph 2
(b), (c) and (d) of this Article shall not be less than one-and-a-quarter times

the regular rate.
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12 Weekly Rest (Industry) Convention, 1921

13  Weekly Rest (Commerce and Offices) Convention, 1957

14 Holidays with Pay Convention (Revised), 1970

15 59315 (%572 fi - K4k - The length of any such qualifying period shall be
determined by the competent authority or through the appropriate machinery in
the country concerned but shall not exceed six months.
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T4tk Every person taking the holiday envisaged in this

Convention shall receive in respect of the full period of that holiday at least his
normal or average remuneration (including the cash equivalent of any part of that
remuneration which is paid in kind and which is not a permanent benefit continuing
whether or not the person concerned is on holiday), calculated in a manner to be
determined by the competent authority or through the appropriate machinery in
each country.

17 595712 [% - EHIE © Agreements to relinquish the right to the minimum annual
holiday with pay prescribed in Article 3, paragraph 3, of this Convention or to forgo
such a holiday, for compensation or otherwise, shall, as appropriate to national
conditions, be null and void or be prohibited.
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18 Minimum Wage Fixing Convention, 1970
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19 The elements to be taken into consideration in determining the level of
minimum wages shall, so far as possible and appropriate in relation to national

practice and conditions, include--

(a) the needs of workers and their families, taking into account the general level
of wages in the country, the cost of living, social security benefits, and the
relative living standards of other social groups;

(b) economic factors, including the requirements of economic development, levels
of productivity and the desirability of attaining and maintaining a high level of

employment.
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20 Maternity Protection Convention, 2000
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21 Maternity Protection Convention (Revised), 1952

22 Maternity Protection Recommendation, 2000

23 Members should endeavour to extend the period of maternity leave referred to
in Article 4 of the Convention to at least 18 weeks.

24 E3EY6 (EETL ZE e

H4<k : Cash benefits shall be provided, in accordance with

national laws and regulations, or in any other manner consistent with national
practice to women who are absent from work on leave referred to in Articles 4 or 5.
25 i9EY6 fREV27H - £141%E - Cash benefits shall be at a level which ensures that
the woman can maintain herself and her child in proper conditions of health and

with a suitable standard of living.

26 F4EY6 fEEY3TH - H4IE : Where, under national law or practice, cash benefits
paid with respect to leave referred to in Article 4 are based on previous earnings,
the amount of such benefits shall not be less than two-thirds of the woman's
previous earnings or of such of those earnings as are taken into account for the

purpose of computing benefits.
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27 1Ida Oun and Gloria Pardo Trujillo, Maternity at work: A review from national
legislation, International Labour
Office, Geneva, p 16 (2005).




